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Project Title: Study on Trends of Faculty Development in Songkhla Rajabhat Institute.

Researcher : Mr. Pinit Damronglaohapan.

Month and year: October, 2004

Abstract

The objectives of this research were to study problems and difficulties, needs and to
suggest trends of faculty development of Songkhla Rajabhat Institute in 5 aspects: teaching,
research, community service, arts and culture maintenance and administration.

The samples of population of this study consists of 3 groups: 16 junior faculty members,
16 senior faculty members and 4 middle-level administrator from 4 departments: Pure Science,
Applied Science, Social Science and Humanities.

The intruments which were employed for doing research were some interview forms. The
data were analysed in terms of content analysis, domain analysis, taxonomy and making
conclusion.

- The findings can be summerized as follows: In teaching aspect, both junior and senior
faculty members had the problems of lacking the knowledge of teaching equipment and
materials. The junior faculty needed the knowledge of teaching techniques and methods while the
senior faculty needed the library where can provide a variety of CD, VCD, books, journals,
magazines and textbooks both in the country and from abroad. Besides, the trends of faculty
development in teaching aspect were: the Institute should supprot the faculty’s further studies,
traing courses and seminars in order to develop their potentials. In research aspect, most junior
faculty members lacked some experience in doing research while the senior faculty members had
too much teaching load to do any research. Besides, the junior needed research methodology
while the senior needed funds to support research from both public and private sources and their
research should be largely publicized. In addition, the policy of supporting, promoting and
pressing faculty to do more research on the assumption that it will improve teaching. Moreover,
the administrators suggested that the budget contribution to the faculty would enhance more
research. In community service aspect, the problems of faculty development were: both junior
and senior faculty lacked the supports from the Institute to service the community, the Institute

was not recognized by the community as a community service provider so the faculty had a little
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chance to service them. Needs to solve the community’s problems for the junior faculty and to
be a great speaker for the seﬁior faculty, the trends of this aspect were: the Institute should give
an opportunity and time to the faculty to service the community. lo enhance cooperative
program development, the junior faculty suggested the co-operation between the faculty and the
community should be in the forms of activities. To enhance faculty development, the
administrators suggested that the faculty should be given the knowledge of community service.
In arts and culture maintenance aspect, the junior faculty members had a problem of lacking
knowledge and understanding to maintain, conserve and preserve arts and culture while the senior
faculty members faced the problem of lacking an allocation of funds to support them. The faculty
needed the knowledge of arts and culture maintenance and doing research about local culture and
indigenous knowledge. To support improvement, the faculty members suggested that the Institute
should promote the activities and research were involved in it. Besides,The administrators
suggested that the Institute should provide the knowledge of arts and culture to all faculty
members. In administration aspect, the problems of self-development were: participation 1n
administration and quality assurance. The junior faculty needed to participate in administrative
tasks and have the knowledge of quality assurance. So trends of the faculty development in
administration should be: the junior faculty suggested that the faculty should participate 1n the
administrative tasks while the senior faculty suggested that the Institute should provide the
knowledge of administration to the faculty members. For the administrators’ suggest, the
Institute should manage the policy of self-development and the professional careers should be

divided clearly into teaching supporting or administrative supporting.





