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Abstract 

 

 This research aimed to 1) study and compare the teacher perspectives of transformational 

leadership status of academic administrator under Songkhla Prathomsuksa Education Service Area 

Office 3; 2) study and compare teacher perspectives of  human resource management status in the 

schools separated by school size under Songkhla Prathomsuksa Education Service Area Office 3; 

3) study the relationship between transformational leadership and human resource management of 

academic administrator in schools under Songkhla Prathomsuksa Education Service Area Office 3. 

The research used proportionate stratified random sampling from 338 teachers in selected schools 

classified by school size and using Krejcie and Morgan Law, under Songkhla Prathomsuksa 

Education Service Area Office 3 in academic year 2012. The researcher collected data by using 

Likert2s scale questionnaire. The results showed in frequency, percentage, mean, S.D., Pearson 

correlation, F-test, and Sheffe2s analysis of variance. 

 The research found that  

 1)  The level of transformational leadership of academic administrator in all four school 

sizes, overall perspective and each particular perspective, was in high level (X = 4.20). If 

compared in each perspective, the researcher found that the aspect of idealized influence had the 

highest mean (X = 4.25), the aspect of individualized consideration (X = 4.21), the aspect of the 

inspiration creation (X = 4.19) and the aspect of stimulation (X = 4.13), respectively.  



  

(4) 

 2) The teacher perspectives about human resource management of academic administration 

overall were high level (X = 4.25). If considered in each perspective found that the aspect of the 

discipline and followed the discipline had the highest mean (X = 4.28), the aspect of finding the 

position (X = 4.28), the aspect of the affective support the government work (X = 4.27), the 

aspect of the specified position and human resource plan (X = 4.22) and the aspect of leaving 

from government (X = 4.18), respectively. 

 3) The relation between transformational leadership status and human resource management 

was at high level (rxy = 0.802) with significant difference .01 and it confirmed the research 

hypothesis. 
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